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“There is nothing new
under the sun”
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PIONEERING

3.0
INSPIRING
EDUCATION ‘

1.0
TRAINING




Labor -) -“

SAS Campus,



Think

-4 Out of Box




Big Questions

:IIl'El'( )

v o2

V/ G2: Al AIEH, L Zigie) ojEh=?

\/Q3 3"I7‘| E'.'_“”?



B &2 Aol



=] (k)2 ()2l xofy

Aol AL glorth, e §



‘ME= EIE®

RIZE2) AL + WA N




CHA 7H S 2= =+

e

T (MEIE 2 212 iem ol AR A) == hhasem

B O e RS TOE W LS A ooy BEE s E A - S SN S S B
- L L L - Ead| (SO A g O B &l [ R ER | CEREF ARl b




“1' m connected,
therefore | am.”
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Companies to Work For list
* Getthe details
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helping you make great meals easy
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Hiring starts off looking for people
with a good attitude — people who
enjoy serving other people.

— Herb Kelleher
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“I start with the premise
leadership is to

not m

Ralph Nader
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Every opportunity has a difficulty,
and every difficulty has an
opportunity.
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